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Additonal Factors

INCOME DEMOGRAPHICS
Other groups that were  
more likely to report  
feeling burned out often  
or always included:  
Working parents,  
younger employees, lower income 
(<$50K) workers and LGBTQIA+ workers.

those who lived in a 
household making $100K 
or more reported the 
highest positive workplace 
well-being.

38% of employees feel 
there is no one at their 
company who can  
relate to their  
personal life experiences,  
especially Black and 

Hispanic workers, parents, LGBTQIA+ 
workers, frontline workers and lower 
income workers.

Lower income workers and 
women were less likely to 
have an employer who has 
enacted a policy to promote 
employees’ overall well- 
being in the last 12 months.

In addition to workplace  
factors, lower-income  
employees are also more 
likely to experience personal 
stressors that can contribute 
to burnout, such as financial 
stress, mental health con-
cerns and physical health 
concerns.

1World Health Organization

https://www.who.int/news/item/28-05-2019-burn-out-an-occupational-phenomenon-international-classification-of-diseases
http://heart.org/workforce
https://www.heart.org/art8tart.lthy-livbat/company-collaboron-of/well-bebat-kfors-betnatrkforce
https://www.heart.org/art8tart.lthy-livbat/company-collaboron-of/well-bebat-kfors-betnatrkforce

